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IDA S. BROO NAMED HONORARY MEMBER OF AWSCPA
At the annual meeting of AWSCPA, Ida S. Broo, founder of the American Society of Women 
Accountants was awarded honorary membership. Her vision in establishing an organization to advance 
the interest of women in all fields of accounting has encouraged many women to become Certified 
Public Accountants. Among her other services to the accounting profession, Mrs. Broo was the first 
woman appointed to a State Board of Accountancy.
Pictured above are Elizabeth A. Sterling, immediate past president of AWSCPA, Julia Benton 
Hopkins, who spoke on “The Accountant’s Role in the Atomic Age” at the annual meeting, Ida S. 
Broo, and Lee Ella Costello, president of AWSCPA.
OUR ANNIVERSARY ISSUE
Because the year 1957-58 marks signifi­
cant anniversaries for women in the ac­
counting profession, this issue spotlights 
those milestones.
With this issue The Woman C.P.A. be­
comes of age and begins its Twenty-First 
Year of publication. In the first issue, Vol­
ume 1, Copy 1, considerable space is given 
to a review of an interview with Julia Ben­
ton Hopkins, as printed in the New York 
Sun, August 23, 1937. In October 1957, we 
find the same Mrs. Hopkins as the featured 
speaker at the annual meeting of the two 
Societies.
25th Anniversary of AWSCPA Grace 
Schwartz Keats, a charter member of 
AWSCPA and its first secretary-treasurer 
reviews the quarter century of its existence 
and looks to the future.
20th Anniversary of ASWA R. Grace 
Hinds is the author of “The Woman Ac­
countant Has Come a Long Way”. She re­
views much that has been said and written 
regarding the organization and the position 
of women in accounting.
• The Woman CPA is published bi-monthly 
in the interest of accounting, and the progress 
of women in the profession.
While all material presented is from sources 
believed to be reliably correct, responsibility 
can not be assumed for opinions or for inter­
pretations of law expressed by contributors. 
Published by 
American Woman’s Society 
of Certified Public Accountants 
and
American Society of Women Accountants 
327 So. LaSalle Street, Chicago 4, Illinois 
Subscription Price—$1.00 Annually
Copyright, 1957, by American Woman’s Society of Certified Public Accountants.
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LOOKING BACK AND FORWARD
By GRACE S. KEATS, C.P.A., Charter Member AWSCPA
The coming fourth of January will mark 
the twenty-fifth anniversary of the found­
ing of the American Woman’s Society of 
Certified Public Accountants. In 1933, nine 
women C.P.A.s met in Chicago and organ­
ized the Society to advance the professional 
interest of women certified public accoun­
tants. Illinois, Indiana and Wisconsin were 
represented in the C.P.A. certificates of 
the following charter members: Georgia E. 
Davis, Anna Grace Francis, Mary C. Gil- 
dea, Josephine A. Kroll, Anna M. Lord, 
Ruth D. Peabody, Clara R. Stahl, Adrianne 
van Kooy and the writer.
Because they were eager to become ac­
quainted with women C.P.A.s throughout 
the country, membership was placed on a 
national basis. At the time there were 116 
women C.P.A.s of record and invitations 
to join brought the membership to twenty- 
six, located in twelve states, when the first 
annual meeting was held the following 
July.
Though the membership grew slowly in 
the early years, the pace of growth was 
in accord with the expectations of the first 
Board of Directors. By 1943 we were proud 
of a membership of 75 out of a total of 197 
women C.P.A.s.
Early plans for the future of the Society 
had not anticipated World War II and the 
resultant man power shortage which 
brought opportunities to women account­
ants. These opportunities provided encour­
agement to others to join the profession 
and reduced the difficulties women had met 
in getting the necessary experience re­
quirements. Consequently more women 
earned their C.P.A. certificates and in 1953 
the membership reached 294.
Today, almost twenty-five years after its 
organization, there are 399 members located 
in forty-two states and territories, Mexico 
and the Philippines and representing about 
40% of all women C.P.A.s. Had the rate 
of growth of our Society continued as in 
the first decade, there would be approxi­
mately two hundred members or about one- 
half of our present membership.
In addition to membership increase, the 
growth of the Society may be measured by 
constructive suggestions made and entered 
into by its members. The earliest project 
was a questionnaire sent to all women 
C.P.A.s in 1934 and the publication of the 
results. Also in 1934 the value of member­
ship on a national basis became evident 
when a member from another state recom­
mended and became one of the super­
visors of a research project in which all 
members could help by ascertaining posi­
tions, in their own localities, which were 
open to women using accounting training 
in their work.
The many accounting positions found 
open to women in the above project may 
have influenced another member to pro­
pose the sponsorship of an affiliated organi­
zation open to women engaged in or study­
ing some phase of accounting and offering 
encouragement to become C.P.A.s. The sug­
gestion met with approval and the Ameri­
can Society of Women Accountants was or­
ganized in May, 1938 with three members 
in the first chapter at Indianapolis.
AWSCPA members have been instru­
mental in starting additional ASWA chap­
ters until today there are 54 chapters and 
a membership of 2,739.
As AWSCPA acquired new members in 
the early years, communication with the 
membership depended on letters and min­
utes of meetings. The bi-monthly bulletin, 
The Woman C.P.A., was issued for the first 
time in December, 1937 and later became 
the official publication of both AWSCPA 
and ASWA. The Editors have been AWS­
CPA members throughout the country and 
have contributed greatly to the develop­
ment of the bulletin.
When the first Board of Directors of 
AWSCPA discussed plans for the future, 
hope was expressed for the time when an 
annual meeting would be held away from 
Chicago. The seventh annual meeting was 
held in New York City June 19 to 21, 1939, 
also marking the first joint meeting with 
ASWA. Since then meetings have been 
held from coast to coast.
From the start of the Society, member­
ship was encouraged in national and state 
accounting societies. Our relations with 
these organizations began as early as 1933 
when some of us attended the annual meet­
ing of the American Society of Certified 
Public Accountants in Milwaukee and also 
a dinner meeting of the Illinois Society of 
Certified Public Accountants, at which an 
announcement as to our Society was made. 
When the result of the questionnaire sent to 
all women C.P.A.s was published, the Amer­
4
ican Society of Certified Public Accountants 
asked permission to print it in its bulletin, 
which we happily gave, and the American 
Institute of Accountants printed a sum­
mary in its bulletin for members.
The practice of holding our annual meet­
ings in the same locality and preceding that 
of the American Institute of Accountants 
has been followed for many years in order 
that those attending could enjoy the bene­
fits of both meetings in the same trip. 
Courtesies extended to the AWSCPA pres­
ident at the annual meeting of the Ameri­
can Institute of Accountants are signifi­
cant and have been deeply appreciated.
The foregoing covers some of the early 
objectives of the Society as the organizers 
saw it and what was achieved in these 
matters.
In reviewing current policies, member­
ship is of first importance. As stated above, 
the present membership is approximately 
40% of all women certified public account­
ants. What size membership can we antici­
pate in the future?
It has been estimated that by 1970 there 
will be over 100,000 men and women 
C.P.A.s in the United States. That will rep­
resent considerable growth from the 250 
C.P.A.s in 1900 or even the 50,000 C.P.A.s 
of today, though in the last five years alone 
15,000 new C.P.A.s were added.
At present approximately 1,000 of 50,000 
C.P.A.s are women and if the present ratio 
is maintained there will be some 2,000 wo­
men C.P.A.s in the country by 1970. Pro­
jecting a 40% membership of the estimated 
number of women C.P.A.s results in a mem­
bership at that date of 800, an increase 
over the present membership of 100%.
The above increase is also reasonable in 
the light of data taken from the reports of 
AWSCPA Membership Committees for the 
five years ended June 30, 1956. These re­
ports indicate that, of 331 successful can­
didates in the same period, 45% became 
members. Applying this percentage to the 
additional estimated 1,000 successful can­
didates by 1970 results in an estimated 450 
members to be added to our present mem­
bership. In another twelve years the ad­
ministrative offices of AWSCPA will prob­
ably be handling a membership twice the 
size of our present one.
In our rapidly growing membership, the 
AWSCPA News, fortunately started two 
years ago, will play a valuable part in keep­
ing us informed as to the activities of our 
Society and its members.
Through the AWSCPA News, it is al­
ways gratifying to learn of the participa­
tion of members in the affairs of technical 
accounting organizations as this is also one 
of our objectives. The pamphlet, “Women 
Certified Public Accountants —1956,” is­
sued by the Education Committee of AWS­
CPA and based on a survey of women cer­
tified public accountants, states that “25% 
of the women answering the questionnaire 
reported participating in other professional 
accounting organizations as committee 
members, committee chairmen, officers or 
directors.”
I am aware of a few technical articles 
written by women certified public account­
ants that have appeared in the bulletins is­
sued by other accounting organizations. 
Perhaps more would appear if a committee 
of AWSCPA acted as an intermediary, col­
lecting data as to the type and particular 
article wanted and approaching women 
C.P.A.s with the experience and capability 
to produce such an article.
The above mentioned pamphlet reported 
that only 4% of the women certified public 
accountants in the survey were employed 
as full time teachers and a few more 
taught one or more accounting classes. With 
an estimated registration by 1970 of 6,- 
700,000 college students, which is double 
the present registration, a shortage of 
teachers in accounting is expected and 
AWSCPA might add its encouragement to 
women C.P.A.s to become teachers along 
with the suggestions made by technical 
accounting organizations.
The pamphlet also disclosed that 6% of 
those in the survey were employed in gov­
ernment positions requiring accounting 
training. To provide more opportunities for 
women in government where a shortage of 
qualified accountants existed, our Legisla­
tive Committee has been endeavoring to eli­
minate discrimination against the employ­
ment of women accountants in various Fed­
eral Agencies. One result was the lifting of 
the blanket restriction against the employ­
ment of women accountants in the General 
Accounting office. The Committee, acting 
jointly with the ASWA Legislative Com­
mittee, induced Congresswoman Marguer­
ite S. Church of Illinois to introduce H. R. 
2858, a bill to amend Section 33, Title 5 of 
the United States Code which would elimi­
nate the right of the appointing officers to 
specify sex. No action has been taken on 
this bill.
Distribution of the pamphlet, one of the 
projects of the Public Relations Committee, 
was made to various organizations and to 
schools on the college level. An endeavor 
(Continued on page 14)
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THE WOMAN ACCOUNTANT HAS COME 
A LONG WAY
By R. GRACE HINDS, C.P.A. Past President A.S.W.A.
Accounting is not new and yet its prog­
ress has been primarily shaped in the nine­
teenth and twentieth century. A Franciscan 
Monk, Paciolo (Italian) is considered the 
father of modern accounting. His SUMMA 
published in 1494 was not only the first 
printed Algebra text but contained the first 
text on double entry bookkeeping. Except 
for his writings not much is known about 
him.
Can you conceive what accounting might 
be if it were not for this work or its logical 
evolution ?
From 1494 to 1800 there is a record of 
only 150 writers on the subject of book­
keeping. Among these we find the interest 
not only in bookkeeping but algebra, mathe­
matics, insurance, camera, earth figure, 
fortification and siege craft. In other words 
some knowledge of record keeping was a 
business necessity. Bookkeeping became very 
important in the 1800’s due to a most ex­
traordinary expansion of business through 
the organization of the great corporations 
ordinarily called trusts in England and 
Germany. Accountants awakened when cor­
porate business became a billion-dollar 
thing. Garcke & Fells began the list of 
writers on cost accounts. Pixley and Dick- 
see began voluminous writings on refined 
problems of corporation accounts.
The expansion of bookkeeping into ac­
countancy began with the nineteenth cen­
tury. The development of financial record­
ing expanded into a complete double entry 
system about 1800. The industrial revolu­
tion witnessed the active growth of com­
mercial, industrial, financial and legal prog­
ress. This growth and the use of the double 
entry system was the means of giving busi­
ness management an effective control over 
financial affairs—Accounting.
In “Accounting Evolution to 1900” by A. 
C. Littleton, Ph.D., C.P.A., Professor of Ac­
counting at the University of Illinois, he 
writes:
“Accounting is relative and progres­
sive. The phenomena which form its 
subject matter are constantly changing. 
Older methods become less effective under 
altered conditions; earlier ideas become 
irrelevant in the face of new problems. 
Thus surrounding conditions generate 
fresh ideas and stimulate the ingenious 
to advise new methods. And as such 
ideas and methods prove successful they 
in turn begin to modify the surrounding 
conditions. The result we call progress.
“There are two kinds of relativity in 
accounting. The first of these is the rel­
ativity of accounting to present-day 
problems, the power of accounting to con­
tribute to current solutions. Merely to 
maintain itself in the midst of the com­
plexities of modern organization and the 
intricacies of present-day finance, ac­
counting must continue to make a real 
contribution. But it has succeeded in the 
past in doing more than merely main­
taining a status quo. This is shown by 
the increased utilization of professional 
audits and the great expansion in the 
field of cost accounting. Such devices 
as standard costs, interpretive ratios and 
financial budgets are concrete examples 
of recent accounting contributions to the 
solution of modern business problems.
“The highlights of this evolution was 
in the fifteenth century, when, under 
pressure from a rapidly growing com­
merce and trade, men expanded account 
keeping into double entry; and in the 
nineteenth century, when a similar pres­
sure, this time from commerce and in­
dustry, led men to expand double-entry 
bookkeeping into accounting. It is an­
other cross section of the unending 
stream of history wherein all events, 
conditions, institutions, personalities 
come from immediately preceding 
events, conditions, institutions, person­
alities.”
On the amusing side of the profession let 
us compare the advertising employment 
angle:
1851—Practical bookkeeper and account­
ant. Opposite the Court House. 
Books opened, closed, posted. Bills 
and accounts made out. Book­
keeping in all its varied branches 
taught individually or in classes.
1875—Prepared to make statements for 
executors, examine corporation, 
partnership, industrial books and 
accounts of every description, 
open and close books. To attend 
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to any and every Kind of book­
keeping. Books posted monthly 
and trial balance taken at a tri­
fling cost. Plans furnished for 
books for special purposes.
1899—Books correctly balanced regard­
less of size or number of months 
or years since last trial balance 
was made. Experience on 500 
ledgers. Average speed posting 
70 items per hour. $4.00 per day.
1957—CPA-AIA-MBA—33, six years in­
dustrial and public including 
assistant controllership and part­
nership, two years university 
teaching. Presently teaching and 
practicing. Association with Uni­
versity, minimum $7500, or public 
accounting firm, minimum $12,- 
000.
L. G. Battelle, C.P.A. in “The Story of 
Ohio Accountancy” writes:
“How the ‘expert accountant’ of 50 or 
75 years ago would marvel at the ‘set-up’ 
of 1953! He considered bookkeeping 
merely as recording financial transac­
tions during the period, closing the books 
at the end thereof, and preparing the 
Balance Sheet and Income Statement. He 
usually wrote ‘certified correct’ at the 
end of his report, commented that the 
books had been neatly kept and let it go 
at that. Perhaps fifty years hence future 
historians will consider this accomplish­
ment amateurish in view of future prog­
ress.”
Maurice H. Stans at the 1952 spring 
meeting of the Ohio Society of C.P.A. con­
cluded a paper on the future of accounting 
with the humorous prediction that the index 
of the Journal of Accountancy in January 
1999 would bear:
Methods of Auditing Financial Data 
Stored in Electronic Computers
Criteria for Consolidation of Accounts 
with Subsidiaries on the Moon
Recommended Depreciation Rates on 
Non-military Space Ships
Is the Revenue Act of 1999 Confisca­
tory?
Cost Accounting in the Flying Saucer 
Industry
Accounting Controls and Procedures for 
the Aid-to-Mars Program
Editorials—
CPAs Outnumber Lawyers at Turn of 
Century
Will the New Three-Hour Day Mean 
the End of the Coffee Period?
Will it be 1999 when these titles are ap­
parent? What a difference five years has 
made in our accounting thinking!
In the New York City Classified Directory 
a Florence Crowley was listed as an ac­
countant during the years 1797 to 1802. 
She moved her office several times during 
this period and thus it is believed she prac­
ticed as a public accountant. No other rec­
ognizable women’s names appear until 1898 
when Margaret and Viola D. Waring ap­
peared in the same section.
Due to initials and surnames it is not 
easy to determine with certainty who of 
the early accountants were women but you 
can see that the entrance of women into the 
profession is not a new thing in the United 
States. We were just outnumbered then 
as now.
The first accounting associations were 
formed in this country as follows:
1882—Institute of Accountants and 
Bookkeepers later known as the 
Institute of Accounts
Purpose—To foster the develop­
ment of the profession through 
education.
1887—American Association of Public 
Accountants
Purpose—To associate into a So­
ciety or Guild for their mutual 
benefit and advantage the best and 
most capable public accountants 
practicing in the United States 
and through such association to 
elevate the profession of Account­
ancy as a whole.
These two associations joined forces to 
get the first certified public accountants 
laws enacted in the states and succeeded 
in New York in 1896 followed by Pennsyl­
vania in 1899 etc.
The first woman certificate holder, Chris­
tine Ross, was born about 1873 in Nova 
Scotia. Her accounting experience was 
gained somewhere in order to qualify but 
no record is available. We do know that 
she received certificate No. 143 from the 
State of New York in 1899 about one year 
after passing the fourth examination given 
in June 1898 and was the third highest can­
didate. Her certificate was withheld because 
she was a woman.
The Bookkeeper, Detroit, in its February 
1900, Volume XII, No. 8, page 94 issue car­
ried an editorial column and stated:
“The eleven men who passed the examin­
ation got their certificates promptly, but 
the young woman waited. A few days 
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ago her triumph came, and now she is 
free to start out as the pioneer in an en­
tirely new field for women.”
Business World, New York, April 1902, 
Vol. XXII, page 175 published a full page 
article and interview with Christine Ross 
under the title “The Only Woman C.P.A.” 
She is quoted as saying:
“I think women should have equal op­
portunity with men to earn an indepen­
dent living in any business or profession 
they choose to enter.” 
Five certificates were issued to women 
in New York State between 1900 and 1910 
while six other states issued eight certifi­
cates which shows that by 1910 there were 
13 women certificate holders.
Jennie M. Palen was issued C.P.A. Cer­
tificate Number 1322 on July 9, 1923 in 
New York State and is probably the earliest 
C.P.A. certificate holder who is a member 
of AWSCPA. By 1933 20 women in New 
York State had been issued certificates and 
111 in the entire United States.
In June 1933 the American Woman’s So­
ciety of Certified Public Accountants was 
incorporated in Illinois with three primary 
objectives:
1. Greater interest of women in ac­
counting and in higher attainments 
of the profession.
2. More enlightened public opinion con­
cerning the ability and achievements 
of women in accounting.
3. Increased numbers of women as mem­
bers and active participants in pro­
grams of technical accounting organ­
izations.
In December 1937 the first issue of The 
 Woman CPA was published and at that time 
in a population of 125,000,000 people in the 
U. S. there were 125 women certified public 
accountants. By 1940 175 possessed the 
certificate, 1946, 360, and by 1954 there 
were approximately 900 from a total num­
ber issued of 52,000.
On September 15, 1938 the American So­
ciety of Women Accountants was formed 
with the following Preamble to the By- 
Laws of the Indianapolis Chapter, no doubt 
written by or under the guidance of our 
founder, Ida Broo:
“WHEREAS, many serious problems 
face women in the profession of Account­
ancy, which are incapable of solution by 
any individual, We the Women Account­
ants of America, hereby band ourselves 
together in a voluntary association to be 
known as the American Society of
Women Accountants, a Society junior to 
the American Woman’s Society of Cer­
tified Public Accountants, and to work in 
conjunction with such Society in advanc­
ing the interest of women in the Ac­
counting Profession.”
In a study by the U. S. Department of 
Labor, Women’s Division, we find the fol­
lowing interesting figures under the head­
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In the 1950 survey a different classifica­
tion was made and it was found that there 
were 55,660 women accountants and audi­
tors. This classification was designated 
by the employee herself and there is no way 
to know what duties the women had which 
might correspond to our membership quali­
fications. Perhaps it indicates what our 
potential membership should be.
In December 26, 1942 issue The New 
York Times in reporting an interview with 
the personnel manager of a large account­
ing firm began its story with this state­
ment:
“Still another professional barrier 
against women appeared yesterday to 
have fallen. On paper women have never 
been barred from the ranks of certified 
public accountants. Actually, however, 
the requirement of two years public ac­
counting experience stopped them from 
qualifying, since few firms would take 
women and thus give them the necessary 
experience. But, of course, this referred 
to women as staff employees rather than 
as principals on their own account.”
As far as I know the first women were 
accepted by the Bureau of Internal Revenue 
about 1917 (World War I) and were given 
the classification of “Auditor.” In Novem­
ber 1942 the first class of women revenue 
agents (75) were trained in individual, 
trust and partnership income tax law in 
Brooklyn, N. Y. having qualified them­
selves in various civil service examinations 
and having agreed to accept employment 
wherever the Bureau determined they 
should go. The women who were still em­
ployed by the Bureau from World War I 
then had their classifications changed from 
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Auditor to Internal Revenue Agent. Today 
I can gratefully add that women who qualify 
are being appointed to this .position and are 
trained in corporate law as well as the 
other phases. May I prayerfully add that 
only the job which we do can determine 
the policy of the future and thus make it 
possible for more women who qualify to 
be appointed. Women have had their ac­
ceptance by the Finance Branches of the 
Army and the General Accounting Office 
and periods of employment and unemploy­
ment have been crossed.
From that first issue of The Woman 
CPA we find the following report from the 
New York Sun, August 23, 1937:
“Julia Benton Hopkins, who, armed 
only with a school diploma and degrees 
in accountancy, became the first and only 
woman examiner ever appointed by the 
powerful board of governors of the Fed­
eral Reserve System in Washington. 
Some 200 veteran banking and financial 
experts comprise its staff of examiners. 
Women for some reason, have been slow 
to approach so technical a field.
“This charming lady is the very an­
tithesis of the popular conception of such 
an expert!
“Modishly gowned, with a tip-tilted 
hat at just the right angle, she urges all 
women to be equally true to type. ‘There 
is nothing to be gained by imitating 
men,’ says a deliberate voice that hints 
of the South. ‘The consideration and tact 
of the drawing room is just as valuable 
in business.’
“Mrs. Hopkins meteoric success is not 
based on feminine qualities alone. It is 
founded on a thorough preparation in 
public accounting, steady judgment, 
ability to understand figures and atten­
tion to details.
“The dramatic hour of the 1933 bank­
ing crisis found her beginning work with 
the Federal Reserve Board, where ex­
perience has increased her conviction 
that abundant opportunities lie in wait 
for women, as well as men accountants.
“ ‘Go after the big salaries,’ is the 
summary of Julia Hopkins advice and, 
if the attentive beginner follow it to 
the full, she will keep her toes in things 
feminine.”
In June 1939, our founder, Ida S. Broo, 
delivered an address at the annual meeting 
of AWSCPA and I quote from this speech:
“Accounting is a profession for which. 
women are especially fitted. It demands 
unlimited patience and a careful atten­
tion to detail. These are traits in which 
women excel. Genius has been defined as 
an ‘infinite capacity for taking pains.’ 
The successful woman accountant is cer­
tainly distinguished for her infinite ca­
pacity for taking pains. * * * The lot 
of the pioneer has never been easy, and 
the lot of the CPA is no exception. The 
woman CPA is following a more or less 
uncharted path, full of pitfalls. As she 
looks behind her she can clearly see 
many of the difficulties she might easily 
have avoided if she had only known about 
them in time.*** The ASWA seeks to in­
spire each member to pattern her in­
dividual life after a well-ordered plan, 
to accept her full responsibility in her 
profession and as a citizen. Thus, as “a 
little leaven leaveneth the whole lump” 
from each ordered individual will spring 
a community of well ordered families 
each of which will assume its part in 
building the World of Tomorrow in line 
with the Ideals of Today.
“The effect of the depression upon 
our work has been tremendously impor­
tant and has given to accountancy a place 
of far greater importance in business 
enterprises than ever before.
“The second factor growing out of the 
depression is the emphasis upon research 
and upon factual information.
“A minor factor has been the increas­
ingly difficult tax situation.” 
Remembering that this was written in 
1939, can’t we chuckle a bit about that last 
sentence.
Jennie Palen has recently finished a 
book entitled “Report Writing For Account­
ants” which has received public acclaim 
in the profession through review and rec­
ommendation of the American Institute of 
Accountants and her publisher, Prentice 
Hall. During her many years of member­
ship she has written many times for The 
Woman CPA and prepared brochures on 
our profession. May I quote from some of 
her writings:
“Women in Public Accounting”
“It is not a field for the lazy or incom­
petent man, and still less one for the 
lazy or incompetent woman. It is a diffi­
cult career, full of hard work, hard think­
ing and heavy responsibilities, and its 
rewards are only for those who enjoy 
meeting the challenge. Accounting is not 
a get-rich-quick scheme. There are, as 
we all know fields in which small abili­
ties may hit upon great rewards. In ac­
counting, as in all professions, part of 
the reward is the knowledge of construc­
tive work honestly done. The professions 
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are not an easy life but provide a rich 
one to those who belong to them.” 
“The Woman CPA—Her Future”
“May 1, 1943 War Manpower Commis­
sion showed that of 9,820 accountants 
employed by 954 firms, 8.4% or 821 were 
women. A survey of major accounting 
firms made in 1945 just before Ger­
many’s surrender and another in 1946 
seven months after the end of the war 
produces an extraordinary full and 
forthright endorsement of the woman 
accountant.
“One firm wrote ‘the result shows un­
equivocally that women with ability as 
accountants have made a place for them­
selves ... We expect to continue to en­
gage women whose exceptional scholastic 
or experience records indicate that their 
performance will be equal to or better 
than that of male candidates for posi­
tions on our staff.’
“The stress which the replies placed 
on above average ability or training is 
quite natural. In normal times, to which 
we prayerfully hope we are returning, 
recruits for the accountants staff are 
carefully selected. Accountancy calls for 
logical thinking and sustained effort. The 
woman who cannot meet stiff competi­
tion along these lines had better try her 
luck elsewhere.
“The responsibilities which fall with­
in the accountants province are among 
the heaviest imposed by the business 
world. Investors lean on him for protec­
tion of their funds, management bases 
policies on his reports, businesses are 
bought and sold on his findings. The ac­
countant has a moral responsibility not 
only to his client but to all who rely on 
his reports including stockholders, 
creditors and prospective purchasers.” 
Mary E. Lanigar, C.P.A. of California in 
an article covering The Progress of Women 
in Public Accounting calls attention to an­
other phase of our problem:
“Generally criticism of women ac­
countants has been directed toward per­
sonality traits and attitudes rather than 
ability to perform the mechanics of the 
job. A good education is a necessary 
qualification for any woman who hopes 
to enter public accounting, but after ob­
taining a position she must be willing to 
continue to study, to accept certain in­
conveniences as to working conditions as 
well as a number of monotonous assign­
ments and to learn to get along with 
people. Equality of opportunity for wo­
men accountants has been attained to a 
great extent but the woman accountants 
themselves must make the most of their 
opportunities.”
These are but a few of the women who 
have progressed in public and private ac­
counting among our ever-growing member­
ship. We can note or number among them 
women who are vice-presidents, treasurers, 
assistant treasurers, comptrollers or some 
other equally important place in their firm. 
Many of our members have shared their 
knowledge with us in our professional 
societies.
The Woman Accountant has come a long 
way because there were enough ready when 
opportunity knocked during the war years, 
the needs required by general economic con­
ditions, etc. and because she was ready, a 
niche has been made for those who follow.
In the life of Robert H. Montgomery 
noted writer and lecturer as well as prac­
titioner “Fifty Years of Accountancy”, Mr. 
Montgomery states that “Fifty years ago 
an audit was made of ledgers, journals, 
cash, purchase and sales books, cancelled 
checks and paid bills. Books were frequent­
ly out of balance for months and there was 
much time spent in routine checking. The 
minutes of the Board of Directors and 
Stockholders was private property and we 
knew nothing about inventories.” Today we 
know little about inventories but the min­
ute books are of primary importance to 
the accountant and auditor.”
From Dr. Catherine DeMotte Quire, 
C.P.A., and member of the San Francisco 
Chapter, we get the following admonition 
for the future from her article on “Pioneers 
in Accounting” written several years ago:
“As accountants we must realize that 
what we tell business about its affairs 
is a powerful force for economic peace. 
We must therefore not only apply to 
peacetime accounting the new techniques 
learned under the pressure of war, we 
must also bring to it the willingness to 
search for, find and use other new tech­
niques as we see that they will be needed, 
and we must do it fast.”
I cannot but touch upon the thoughts 
and inspirations set before us by these so- 
called pioneers in the profession. The omis­
sion of any members names or extension of 
credit to others is not due to lack of con­
tribution.
There is a double standard for the woman 
in accounting as in any other profession 
and we must accept it but if we adhere to 
the moral, social and Christian principles 
set for women we cannot help but succeed.
(Continued on page 15)
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CIVIL DEFENSE FOR ACCOUNTING RECORDS
By LOURENE W. ANDERSON, Cleveland Chapter
Because it is vital to each of us, Civil 
Defense has focused our attention on the 
wisdom of planning for disaster. Fire and 
floods may destroy a small area in which 
case survival becomes the problem of a few. 
The threat of an “H” bomb confronts all of 
us with the probability of survival of only 
a few to cope with the problems of many.
The story of the first known survival is 
in The Book of Genesis. From it may I 
quote to you in Chapter 8: 21 & 22:
“And the Lord smelled a sweet savour; 
and the Lord saith in his heart, I will not 
again curse the ground any more for man’s 
sake; for the imagination of man’s heart 
is evil from his youth; neither will I again 
smite any more every living thing as I 
have done.
“While the earth remaineth, seedtime and 
harvest, and cold and heat, and summer and 
winter, and day and night shall not cease.”
Not long ago the sign of God’s covenant 
with man, (a very beautiful rainbow) 
spread in all its glory from horizon to 
horizon before my eyes. The earth smelled 
sweet, the air was clean, the birds were 
singing, and the sun was shining. Indeed 
all was good and it seemed impossible that 
man could, would desire, or plan to destroy 
this earth, and with it, man himself. We 
are also told that this earth would never 
be entirely destroyed even by man, so as 
the threat of destruction is ever with us, 
so also is the possibility of survival, with 
all its problems. Never before, though, have 
we had the threat of “A” bombs, “H” bombs, 
guided missiles, radio active fallout, in 
fact, such means of wholesale destruction, 
with us daily.
Freedom and life itself may well depend 
on how well management of business meets 
the challenge on “survival” preparation.
The survival of business is dependent on 
adequate records, safely stored so they will 
be available for use by the survivors; but 
unless these records are complete, current 
and well chosen, years of labor or even the 
very existence of the business is at stake.
Survival plans must be all inclusive— 
evolve from the cold appraisal of what can 
be and should be done now so individual 
companies will be capable of quickly resum­
ing production after disaster:
First: ascertain your general target area, 
and determine if it is critical. You can get 
this information from the Federal Civil 
Defense Administration. How to undertake 
a defense and disaster plan is outlined in 
special handbooks of disaster and defense 
planning. The Business and Defense Serv­
ices Administration is set up to provide the 
necessary information to any company for 
working out a defense plan. The American 
Society For Industrial Security, a National 
Professional Society, chartered in the State 
of Delaware, will work toward effecting the 
many advantages to be secured from unify­
ing industrial security supervisors with the 
end result of a nationwide exchange of ideas, 
techniques and methods of operations.
The problems of survival of business— 
from loss of key personnel to loss of physical 
assets—following a major disaster, may be 
briefly summarized as follows:
1. The perpetuation of management.
2. The protection of current assets.
3. Safeguarding company records.
4. Continuation of all or any operations.
5. Recovery of losses sustained.
6. Responsibility of physical damage 
hazards resulting from radiation or 
radio-active contamination to build­
ings, machinery, equipment, and in­
ventories.
Responsibility for physical damage haz­
ards resulting from radiation or radio­
active contamination to buildings, machin­
ery, equipment and inventory, as well as to 
personnel, should be investigated as to the 
degree of hazard which exists, and the 
length of time such hazard may continue. 
It is also well to investigate what medical 
and financial aid can be given to survivors.
In summary, the four steps to take con­
structive action are:
1. Analyze the records
2. Copy key items
3. Arrange for safe storage
4. Keep duplicate records up to date.
The most important step of all is to get a 
program started. The time to begin is now.
To the accountant civil defense means the 
knowledge of the survival problems of his 
client or employer, to determine the neces­
sary records to be safeguarded, duplicated 
and protected.
Records—accounting records, operational 
records, historical records, statistical rec­
ords, in fact all vital records, properly kept 
and available when needed, are the concern
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of every accountant. He should acquaint 
himself with a records retention program; 
the federal and state laws and regulations 
affecting record retention; the problems of 
record storage; and the hazards of duplicate 
microfilm negatives.
Each business, large or small, should in­
sure its continuity by planning for disaster, 
so, if it does come, order will prevail, in­
stead of chaos.
It is the continuity of our business that 
will mean a continuity of our individual 
way of life.
Civil Defense means providing a precon­
ceived plan for all of us, so that if disaster 
comes, and we survive we will know what 
to do to maintain order, render help and 
prevent confusion.
The Perpetuation of Management:
1. Appraise the risk. Consider the geo­
graphic concentration, the depth of or­
ganization, existence of parallel man­
agerial units at scattered locations; the 
probability that normal means of ap­
pointing succeeding management will 
not be able to function immediately after 
disaster.
2. Determine the legal authority of pre­
designed succession of personnel to 
carry on company business on an emer­
gency basis if duly elected officers and/ 
or board of directors are incapacitated. 
Continuity of management in case of 
disaster is dependent on the required 
management personnel succession: the 
responsibilities and duties of alternates 
or successors. That every job or respon­
sibility be thoroughly understood and 
carried out by at least two persons, or 
that every key employee knows his re­
sponsibility and how to carry on two or 
more jobs.
Predetermine emergency headquarters. 
Consider if it is advisable to designate 
an emergency location with essential 
facilities for use of a reconstructed man­
agement unit.
A corporation’s charter and by-laws 
should be reviewed and any necessary 
changes or additions made for the con­
tinuance of business and management 
personnel succession on an emergency 
basis.
A small business owner, and especially 
a partnership, can obviate many prob­
lems and help to perpetuate a business 
by having a will, soundly conceived and 
correctly executed. Through the will, 
provision can be made for the executors 
to carry out any arrangements made by 
the owner during his lifetime. In ad­
dition to any authorization for the 
executors to continue the business, con­
sideration should be given to assigning 
specific power to the executors to hire 
managers and other important key per­
sonnel, and authority to appoint them­
selves as managers. Particular impor­
tance should be given to protecting the 
will, for a will, destroyed in a disaster 
does not help. Good planning stresses 
allowing time for adequate thought, and 
getting the best professional advice ob­
tainable from the lawyer, accountant, in­
surance adviser, and banker. Revise the 
will to take care of changing conditions 
as they come up.
The Protection of Current Assets:
1. For CASH, appraise the geographical 
concentration of your bank accounts. 
It may be to your advantage to maintain 
several bank accounts of an unrestricted 
nature at scattered locations, and also to 
establish lines of credit at scattered 
locations.
2. For SECURITIES, appraise the ade­
quacy of custodian procedure of your 
U. S. Government and other marketable 
securities, your records of them, and the 
storage place. Safe storage of these 
assets and their availability is all impor­
tant for, if these assets are lost or de­
stroyed, the interest of the stockholder 
or owner or partnership may also be im­
paired or even destroyed.
3. Accounts receivable and accounts pay­
able are records vitally important. It is 
essential to provide a plan whereby dup­
licates can be made—carbon copies, pho­
tostats or microfilms, and arrange for 
safe storage of these duplicate records 
at alternate locations, so the organiza­
tion could follow through with these 
duplicates of current records to normal 
end results. If microfilms are used, it 
is necessary to provide for equipment to 
restore the microfilmed records to us­
able form.
4. For INVENTORIES, appraise the size 
and character, the practicability of dis­
persion, of subdivision, adequate storage 
facilities, the inherent potential hazards. 
Consider the risk involved in the geo­
graphical concentration, and protection 
against sabotage. Determine the effects 
of explosion, fire, and radioactive fall­
out.
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Safeguarding of Company Records:
1. Grade and classify ALL RECORDS, es­
sential or otherwise. The records essen­
tial for continuance of business opera­
tions are: the charter, if a corporation; 
franchises; certificates of corporation; 
the constitution; its by-laws and amend­
ments ; qualification or licenses to do 
business; directors’ minutes books; 
stockholders lists and proxies; powers 
of attorney; patents; patents pending; 
trademark authorization; patent agree­
ments; patent assignments; deeds and 
leases; conveyances of companies ac­
quired ; engineering drawings; sketches; 
plans; maps and blue prints; formulas; 
product analyses; product specifications; 
bills of materials; securities; insurance 
policies; legal records; contracts; oper­
ating research projects; historical items; 
etc.
2. Provide duplicates of these important 
records and arrange safe storage of the 
duplicates at alternate locations.
Duplicate records can be carbon copies, 
multilith, photostats, microfilms.
Safe places to store these records may 
be locked files, safes, vaults, especially 
underground depositories.
In the foothills of the Berkshires, near 
New York City, the Iron* Mountain 
Atomic Storage Vaults are offered as an 
alternate safe location for storing any 
or all such essential records.
3. Provide an organization chart, naming 
the personnel who know which records 
are duplicated and where the alternate 
locations are. A plan should be provided 
which would continuously follow through 
the duplicating of essential current rec­
ords to perpetuate consistent practice.
Continuation of All or Any Operations 
and Production:
1. Appraise—the effects of explosion and 
fire upon your particular company; the 
damage to your production facilities.
2. Determine alternate means of exits and 
entrances if roads are impasse. Have a 
fire or disaster plan, with an inspector, 
fire control areas, an extinguisher serv­
ice crew. Have all the maintenance crew 
familiar with the disaster prevention re­
quirements for your particular industry.
HAVE BLUE PRINTS OF THE 
FLOOR PLANS SHOWING:
(a) Locations of all electrical equip­
ment, switchboards, switches, panels.
(b) Location of water lines, meters, 
shutoff valves, and their control 
points.
(c) Location of gas lines and meter con­
nections, shutoff valves.
(d) Location of fire sprinklers, fire line 
systems with control points of 
sprinklers.
(e) Location of fire extinguishers, their 
characteristics, such as type, opera­
tion method, effective range of 
steam, their principal extinguishing 
effect, where effective; whether it 
can be used for oil and grease, and 
what to use for electrical machinery.
It is suggested that these blue prints of 
fire and explosion disaster prevention 
layouts be distributed to your inspector 
and each officer of the company so each 
person would have one set at home and 
one set at his desk in the office or factory.
3. The emergency operations following a 
disaster and directly supporting plant 
production are those of purchasing, 
payroll payments, order writing, invoic­
ing, accounts receivable, credits and col­
lections, communications.
The loss of personnel or/and machin­
ery or equipment used in the foregoing 
office functions may well determine if 
and how soon it will be possible to con­
tinue any or all plant operations. The 
loss of operational records, not easily 
replaced, may well determine if plant 
operations may be continued. Some of 
these records are: personnel and payroll 
files; policy manuals; price records, ship­
ping documents; statistical and opera­
tional data; spare parts inventory; op­
erating equipment and vital machinery.
A simplified emergency accounting 
and auditing system should be developed 
to take care of at least the elementary 
requirements in the immediate post dis­
aster period.
Copies of this system should be filed 
at the predetermined alternate head­
quarters and placed where other dupli­
cate records are stored. Other opera­
tional records not easily replaced are: 
bank deposits and records; canceled 
checks; general ledger; government re­
ports; real estate appraisals and valua­
tions ; mailing lists; cash book and 
disbursement records; rents payable 
records; costs and profit ability studies, 
etc.
Alternate sources of supplies of inven­
tory and equipment are almost a must if 
your source is generally from the imme­
diate vicinity.
Recovery of Losses Sustained:
Good records of before and after are all 
(Continued on page 15)
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TAX NEWS
By LOUISE A. SALLMANN, CPA, Oakland, California
From time to time, we read of tax court 
decisions which are favorable to the tax­
payer but to which the commissioner does 
not acquiesce. Even though this may be 
the case, it is wise to use the decision as 
a basis for a claim for refund. Claims filed 
relying upon the tax courts are sometimes 
honored although more often are rejected 
by Internal Revenue Agents. The taxpayer 
is then requested to withdraw his claim. If 
the taxpayer declines to withdraw the claim, 
the Treasury will issue a notice of rejec­
tion by registered mail. That letter and 
envelope should be retained as the tax­
payer has two years from the date of re­
jection to reopen the case. The commis­
sioner may reverse his opinion in ensuing 
years when under the pressure of addi­
tional favorable court decisions. Following 
are examples of just such reversals.
In March, 1952, the Eccles case (19TC 
1049) was decided in favor of the taxpayer. 
The case dealt with the position the Com­
missioner has taken for many years on the 
marital status of a couple who at the end of 
their taxable year possess an interlocutory 
decree of divorce. In Utah, which is where 
the Eccles resided, as well as in California 
and many other States, the State law con­
siders persons holding an interlocutory de­
cree as married until the decree is final­
ized. The Commissioner on the other hand 
considered them to be divorced and single. 
Under these circumstances the taxpayers 
were precluded from filing a joint return 
and periodic alimony payments while such 
a decree was in effect were taxable to the 
wife and deductible by the husband. Follow­
ing the Eccles decision, the tax courts ruled 
favorably on the Evans (TC1102) and 
Lane (26TC405) cases, allowing joint re­
turns after interlocutory decrees.
In a recent Ruling, the Revenue Service 
completely reversed itself, Revenue Ruling 
57-368, IRB 1957-32. Husband and wife 
may file a joint return until such time as 
the interlocutory decree becomes final. If 
separate returns are filed, periodic pay­
ments for the wife’s support under the de­
cree are not income to her and not deduc­
tible by the husband. If they are living 
apart, however, taxpayers filing separately 
may consider periodic payments as taxable 
to the recipient and deductible by the payor.
In a recent 1939 Code case, Doogan, a 
fireman, had not reached retirement age 
but because of a physical disability was 
offered a pension. He sued to compel the 
Firemen’s Retirement Board to retire him 
for disability and give him disability pay­
ments instead. Disability payments were 
of course excludable from gross income un­
der section 22(b) (5). The Commissioner 
in a later refund suit argued that the sums 
received were taxable as old-age retirement 
payments. Doogan won the case.
Under the 1954 Revenue Code, disability 
pensions are non-taxable when received 
prior to retirement age. Under Rev. Rul. 
57-76, IRB1957-9, the disability exclusion 
ends when the taxpayer reaches his normal 
retirement age. Claims for refund may be 
filed using the Revenue Ruling as a basis 
for the claim and to establish the fact that 
payments prior to normal retirement age 
were for disability purposes. Future tax 
court cases, may then give the taxpayer 
the opportunity to recover taxes paid on 
pensions received after retirement age has 
been reached.
Advise your clients not to spend the re­
fund for Christmas but to wait for their 
“reversal ships” to come in.
(Continued from page 5)
to overcome a shortage of accountants by 
attracting young people in high school to 
the study of accounting through a High 
School Orientation Test, offered by the 
American Institute of Certified Public Ac­
countants, may point the way to distribu­
tion of pamphlets at the high school level 
in the future.
Looking backward, the organizers of 
AWSCPA have reason to be proud of the 
development of the Society in the first 
twenty-five years of its existence and grate­
ful to the members who chose to join and 
contributed greatly to the acceptance of the 
Society and the woman certified public ac­
countant of today.
Looking ahead, if we expect to justify the 
position which AWSCPA now holds we 
must do more than maintain the present ob­
jectives of our Society. We must add im­
provements, seek new ones, and attempt to 
be prepared for the almost unbelievable 
events that may occur to affect the future 
of the woman certified public accountant.
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TIPS FOR BUSY READERS
CATHERINE E. MILES
Adolf A. Berle, Jr., Tides of Crisis: A 
Primer of Foreign Relations, (New York, 
Reynal & Company, Inc., 1957. Price $4.00).
There is common agreement that the 
Second World War forced all Americans 
to gain some understanding of the prob­
lems of international affairs. No longer 
could such knowledge be classified as super­
fluous for the average citizen and the 
proper interest only of the specialist. How 
the layman could be introduced effectively 
to the complexities of international life has 
remained a persistent problem.
So far, the best general book for the non­
professional is Mr. Berle’s Tides of Crisis. 
A man with important direct experience in 
world affairs, perspicacious, and with a 
tempered realism, Mr. Berle lays before the 
reader a masterful summation of world 
problems as they relate to the United States 
today. The author assumes little back­
ground knowledge on the part of his reader 
—an important value of the book—allocat­
ing much space to explaining the historical 
context within which present events are 
taking place.
Concentrating on the leadership position 
of the United States in the contemporary 
world, Mr. Berle stresses the need for pol­
icy principles that will deal with the two 
major factors in the world scene. One is 
the movement of the world away from a 
situation in which nationalism was the 
prime motivation in solving problems. The
(Continued from page 13) 
important here. This is especially true of 
the physical assets such as securities, inven­
tories, fixed assets, real estate, buildings, 
accounts receivable.
Other records needed to prevent serious 
financial loss are: insurance policies; tax 
reports and receipts; balance sheets; audits; 
litigation files; major contracts; claim 
files; mortgage notes and trust acceptances. 
Remember there are tax deductions on such 
losses.
Recovery of losses are primarily depend­
ent upon putting records in safe places, 
adequate insurance, including insurance 
capacity for all physical damage hazards 
resulting from radiation or radio-active con­
tamination to buildings, machinery, and 
surviving personnel.
The best recovery of all is the continued 
operation of the business as quickly as pos­
sible, which all this planning will insure.
Ph.D., Atlanta, Georgia
other concerns the moral and philosophical 
conflict “between a conception of man as a 
being of supreme significance and a con­
ception which reduces him to the status of 
a tool ... in a social-engineering problem.”
Cheever Cressy, Ph.D.
Professor of International Relations, 
Oglethorpe University, Georgia.
“The Human Side of the Deflated Dollar 
Bias,” The Accounting Review, July, 1957, 
by William H. Whitney.
This is a highly interesting and provoca­
tive article which will give you a “new 
look” towards your income. If a person is 
not satisfied with his income (and who is?) 
and feels that he is really being treated 
badly by the world generally, then it is time 
for him to read, “The Human Side of the 
Deflated Dollar Bias.”
(Continued from page 10) 
It does demand thinking about our actions, 
appearance, qualifications, and approach in 
everything we do.
George D. Bailey, Past President of the 
American Institute of Accountants in 
“Some Thoughts About the Future of Pub­
lic Accounting For Women” stated “It must 
never be said that women in public account­
ing practice can disregard the standards 
which are generally recognized, even 
though some of the men may think that 
they themselves can do so.”
Yes, we have come a long way but the 
future rests with us—Have we enough 
imagination to see opportunities for greater 
service to our employer; can we think in 
big terms; are we giving some of our time 
to study and further education. Our pio­
neers had to do it and we must continue.
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PREPARE FOR THE CPA EXAMINATION
IAS offers an intensive CPA Coaching Course which has produced 
outstanding results. It is available only to competent accountants 
qualified through training and experience to prepare for the
CPA examination. No attempt is made to teach general accounting; 
the entire course is pointed directly at the CPA examination.
The need for special 
coaching has been well 
established by innumerable 
experienced accountants 
who have floundered 
in the examination room. 
They knew how to make 
audits but they didn’t know
(1) how to analyze 
problems for the 
purpose of deciding 
quickly the exact 
requirements.
(2) how to solve 
problems quickly,




(4) how to decide 
quickly on proper 
terminology.
• The IAS-CPA Coaching Course has been designed for busy 
accountants. The home-study method of tutoring is ideally 
suited to CPA examination preparation. Maximum use can be 
made of every available hour.
• The text material consists of 20 substantial loose-leaf 
assignments totaling more than 800 pages. It includes hun­
dreds of CPA examination problems and questions, with 
solutions supplemented by elaborate explanations and com­
ments, working sheets, side calculations, and discussions of 
authoritative opinions.
• Written examinations at the end of each assignment re­
quire solutions to problems of CPA examination calibre. 
These are sent to the school where the grading, including 
personal comments and suggestions, is done by members of 
the IAS Faculty, all of whom are CPAs. Supplementary 
review material is furnished to those who want to "brush up’’ 
on specific accounting subjects, at no additional cost.
The IAS booklet, "How to Prepare 
for the C.P.A. Examination” is avail­
able free upon request. Address your 
card or letter to the Secretary, IAS . . .
INTERNATIONAL ACCOUNTANTS
SOCIETY, INCORPORATED
A Correspondence School Since 1903 
209 WEST JACKSON BOULEVARD • CHICAGO 6, ILLINOIS
IAS IS AN ACCREDITED SCHOOL, ACCREDITED BY THE ACCREDITING COMMISSION OF THE NATIONAL HOME STUDY COUNCIL
